SCOIL MHUIRE FATIMA

Anti-Bullying Policy
Our school policy is based on respect, trust and co-operation.

Good behaviour is based on respect, mutual respect of teachers for pupils and pupils for teachers.

Despite the best intentions and efforts of all, incidents of bullying occur. Persistent and targeted antagonistic behaviour is considered bullying. Bullying can take many forms: name calling, exclusion, interfering with personal property and physical actions i.e. treading on toes, elbowing, thumping, kicking or hair pulling.

When an incident is noticed or brought to our attention the following strategy is used:

· The class teacher or teacher on yard duty is usually the first person to deal with incidents of bullying.

· If the teacher finds that it is not a simple incident the matter is referred to the principal/deputy principal.

· The incident is discussed with the children involved.

· Answers to the questions “when?” “what?” “where?” “why?” and “who?” are sought.

· Each individual child is given an opportunity to give her own account of the incident.

· The group are taken together and a plan to avoid trouble is agreed.

· The group involved are given appointments to come back to the office in two or three days to report progress.

· If it is evident that they have solved the problem they are asked to come back in a week to ensure that there has been no recurrence.

· If it appears that the problem has abated they are told that they need not come back to the office but are reminded that the staff will be on the alert for any unacceptable behaviour. Pupils are reminded that if they feel they are being treated unfairly by others they should tell.

· It may be also be necessary to involve other members of staff in dealing with incidents of bullying e.g. the class teacher, learning support or resource teacher and/or the deputy principal.

· If the incident is serious the parents are informed.

· From time to time it is the parents who draw attention to incidents of bullying.

· Incidents of bullying are recorded.

